FLOW CHART FOR APPELLATE CHAIRMEN

Appeal is received. Judge whether to grant an appellate hearing.
(See Footnote for Stay Request Procedure)

\ \

If yes, begin procedures for holding a hearing If No, inform the Appellant
by selecting a committee, doing a preliminary
check for bias and replacing as necessary

\

Send an initial notice to Appellant and all other involved parties informing them that a
hearing will be held and stating their rights and restrictions regarding representation,

witnesses and evidence. (See CDR 7.4 and 7.7)

\4

Informally (usually by telephone) Send written notices of the date time and

settle upon a date, time and location location of the hearing to all involved

for the hearing > | parties. (Appellant, Original Complainant,
Disciplined Party, Chairman of previous
committee, Appellate Committee members)

\

Conduct Appellate Hearing after reviewing the CDR and Appendices A and B to the CDR
Regulations.

\

When the parties are dismissed for the committee to deliberate, notify the parties that they
will receive a written decision and further appeal rights from the ACBL Disciplinary
Coordinator

\4
Complete Appellate Hearing Report form. Send completed Hearing Report plus
copies of all pre and post hearing
(Downloadable form available as WORD correspondence and any other
document on ACBL website. documents considered at the hearing
http://www.acbl.ora/play/disciplinaryCode.html | » | to ACBL, attn: Disciplinary
Coordinator
Be sure to include the effective date
of any revised discipline issued.
FLOW CHART WHEN STAY OF DISCIPLINE IS REQUESTED
\4
Judge whether to grant a Stay of If Stay is granted, immediately inform the
Discipline pending results of the » | ACBL Disciplinary Coordinator of the
Appellate Hearing. effective date of the Stay
7.4 Appeals will be considered on the record made in prior hearings. No new evidence shall be allowed.

7.7 Each party to an appeal or review under CDR 7 shall be entitled to:
7.7.1  Receive written notice of date, time and place of the appeals hearing.
7.7.2  Be represented
7.7.3  Make statements on his or her behalf
7.7.4  Be present during the entire hearing, except during procedural determinations and
deliberation on verdicts and sentencing.
7.7.5  Question persons testifying through the Chair, at the Chair’s discretion.
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